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Abstract

The aim of this study is to determine what leisure time means for individuals working as teachers and to examine 

the relationship between working hours and leisure time with different demographic variables. 206 teachers (153 

women and 53 men) working as teachers in schools selected from 7 regions of Türkiye participated in the study. 

In addition to questions about demographic information such as gender and age, “The Meaning of Leisure Scale” 

and “Work-Leisure Conflict Scale” were used as data collection tools. In the analysis of the data, percentage 

frequency values, independent sample t test, one-way analysis of variance ANOVA, LSD Post hoc tests, Pearson 

correlation test and regression analysis were used. In the current study, the internal reliability coefficients were 

determined as 0.87 for the Meaning of Leisure Time Scale and 0.80 for the Work-to-Leisure Conflict Scale. 

According to the findings, it was determined that the mean of the Meaning of Leisure Scale (4.39±0.46) was at a 

high level and the mean of the Work-Leisure Conflict Scale (4.75±1.11) was at a medium level. It was found that 

the levels of teachers' Meaning of Leisure Scale and Work-Leisure Conflict Scale differed significantly according 

to age, weekly work intensity, regular participation in leisure activities, and spending leisure time efficiently, and 

the meaning of leisure time explained 29% of work-leisure conflict. It can be stated that leisure time is a meaningful 

concept for teachers, that they need leisure time and that there is an average level of conflict between leisure time 

and work time, and accordingly, teachers need more leisure time.  
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Öğretmenler için boş zamanın anlamı ve iş-serbest zaman çatışması

Öz 

Bu çalışmanın amacı, öğretmen olarak çalışan bireyler için boş zamanın ne anlama geldiğini belirlemek ve 

çalışma saatleri ile boş zaman arasındaki ilişkiyi farklı demografik değişkenlerle incelemektir. Bu doğrultuda 

çalışmaya Türkiye'nin 7 bölgesinden seçilen okullarda öğretmen olarak görev yapan 206 öğretmen (153 kadın ve 

53 erkek) katılmıştır. Veri toplama aracı olarak cinsiyet ve yaş gibi demografik bilgilere ilişkin soruların yanı sıra 

"Boş Zamanın Anlamı Ölçeği" ve "İş-Boş Zaman Çatışması Ölçeği" kullanılmıştır. Verilerin analizinde parametrik 

testler kullanılmıştır. Mevcut çalışmada iç güvenirlik katsayıları Boş Zamanın Anlamı Ölçeği için 0,87 ve İş-

Serbest Zaman Çatışması Ölçeği için 0,80 olarak belirlenmiştir. Elde edilen bulgulara göre, araştırmaya katılan 

öğretmenlerin Boş Zamanın Anlamı Ölçeği ortalamasının (4,39±0,46) yüksek düzeyde, İş-Serbest Zaman 

Çatışması Ölçeği ortalamasının (4,75±1,11) ise orta düzeyde olduğu belirlenmiştir. Öğretmenlerin Boş Zamanın 

Anlamı Ölçeği ve İş-Serbest Zaman Çatışması Ölçeği düzeylerinin yaş, haftalık iş yoğunluğu, boş zaman 

etkinliklerine düzenli katılım, boş zamanı verimli geçirme değişkenlerine göre anlamlı düzeyde farklılaştığı ve boş 

zamanın anlamının iş-serbest zaman çatışmasının %29'unu açıkladığı bulunmuştur. Buna göre, boş zamanın 

öğretmenler için anlamlı bir kavram olduğu, boş zamana ihtiyaç duydukları ve boş zaman ile iş zamanı arasında 

ortalama düzeyde bir çatışma olduğu, bu doğrultuda öğretmenlerin daha fazla boş zamana ihtiyaç duydukları 

ifade edilebilir.  
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INTRODUCTION 

Time may equally consist of 24 hours for everyone, yet its rhythm flows differently for 

each individual depending on the meaning and priority they attach to it. A teacher struggling to 

complete the lesson within the plan may find the class period slipping away too quickly, while 

for a student eager to meet friends at the cinema, the same duration might feel endless (Önal, 

2018). Therefore, this concept of time, which differs from person to person, is only valuable 

when used effectively. Being able to use time well depends on the time allocated to meet one's 

physical and physiological needs, work life, social life, and the balance between entertainment 

and rest units (Karaküçük, 2014). 

Time can be viewed as an overarching framework that encompasses every aspect of 

human life, within which leisure occupies a distinct and meaningful place (Öz et al., 2019). Far 

beyond mere free hours, leisure represents the period where individuals regain energy, express 

creativity, and achieve psychological balance—making it an indispensable component of 

overall well-being. (Öz et al., 2019). Leisure is a period of time that is a right that allows people 

to stay, rest, play or develop themselves as they wish (Öçalan et al., 2013). Leisure time refers 

to a period of time when an individual does not have working and non-working obligations 

(Karaküçük & Akgül, 2016). Kratochvílová (2004) defines leisure time as a time of freedom 

that the individual has at his/her disposal beyond the duty of self-expression and self-realization 

according to his/her own needs and interests. Individuals participate in these activities 

voluntarily and leisure activities are carried out through leisure activities in various indoor or 

outdoor areas suitable for all seasons and weather conditions (Emir, 2012).   

Leisure time is seen as a blessing and a representation of development and civilization 

(Birinci & Güçer, 2019). Because one of the most important factors affecting people's welfare 

is the way they spend their leisure time (Karakullukçu, 2020). Leisure is an experience that 

starts with motivation and ends with making free choices and engaging in meaningful and 

rewarding activities (Göral, 2020). Therefore, planning leisure time in the best way plays a key 

role in the utilization of leisure time. 

Changes such as the emergence of young research themes in every era, the differentiation 

of demographic and sociocultural production, the problems that come with urbanization, the 

change of the family nucleus (from extended family to nuclear family), the increase in 

individuality, as well as changes in the responsibilities of human beings in the 21st century 

(Altunbay, 2020), economic rise, welfare changes and technological advances, along with 
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changes in the foundations of society such as culture, habits, lifestyle and understanding. 

century, along with changes in the responsibilities of human beings (Altunbay, 2020), economic 

rise, welfare changes and technological advances, along with changes in the foundations of 

society such as culture, habits, lifestyle and understanding, it has also changed the institutional 

structure and caused the perception of leisure time to change (Yıldırım & Akgün Güngör, 2019). 

Especially after the 19th century, unplanned and unhealthy urbanization due to developments 

in the field of industry and technology has brought many physical, mental and sociocultural 

problems of people (Aksu et al., 2021). 

Leisure can go both ways, positively and negatively; it can help us enjoy art, music and 

science, improve our health, strength and abilities, and unleash our creativity, and conversely it 

can lead to laziness, boredom, depression and confusion. When we look at the history of 

societies, we can see that their progress or decline was due more to what was done or not done 

in their leisure time than to what was done while working (at work). Therefore, making the 

most of our leisure time is an important part of our day (Özdağ et al., 2009). 

Today, the teaching profession is a profession with a professional status that has social, 

cultural, economic, scientific and technological dimensions related to the education sector and 

requires academic research and professional formation based on specific expertise and skills 

(Çelikten, 2005). The teaching profession requires many qualities such as field knowledge, 

pedagogical formation, positive relationships, motivation and continuous development 

(Pehlivan, 1998). These qualities are the basic expectations of the state from teachers according 

to the National Education Basic Law No. 1739 (Çelikten, 2005).  

Teachers should strive to ensure that leisure time activities are framed around recreation 

and personal development. By participating in these activities, they can lead the way in meeting 

the unsatisfied efforts and needs between learning and working time. Teachers also play a 

decisive role in shaping children's leisure culture. Different levels of teachers, specific age 

groups (kindergarten teachers, teachers, social pedagogue, special education teacher) should 

also play a role in transferring knowledge about leisure planning, organization and management 

(Eva, 2013).   

In order for teachers to set an example for society and students, they, like other 

individuals, must first use their own time effectively, make plans to make good use of their out-

of-school time, and organize what they need to do to be more productive (Tayfun, 2019). Their 

ability to participate in leisure activities and manage their time will keep them physically and 
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mentally ready to teach. It is thought that increasing teachers' coping with negativity is 

important for them to cope with the stress of the teaching profession and to make positive use 

of leisure time (Aydın et al., 2019). The activities that teachers participate in their leisure time 

are directly related to their health, stress relief and work efficiency (Öçalan et al., 2013).  

As in all areas of life, effective use of time in education depends on planning (Topal, 

2009). Although daily, monthly and yearly plans are created by teachers at the beginning of 

each academic year, education has to be interrupted due to various problems such as flu 

epidemics, snow leave, sick leave, student absenteeism, and vaccination leave during the 

academic year (Topal, 2009). However, time use and time management of teachers who train 

the people of the future are very important. When the literature was examined, it was found that 

the time management and usage patterns of teachers have positive contributions to their 

productivity (Demirtaş & Özer, 2007; Karakullukçu, 2020; Şahin, 2014; Topal, 2009; Yeşil & 

Yılmaz, 2021). Being aware of time, managing it and understanding how it can be best used 

will both increase academic success and increase the positive effects on students.  Especially in 

some levels of teaching branches, teachers should be more conscious about the use of time. 

Classroom teachers should teach their students how to use time and how to use time and should 

set an example with what they do in their free and leisure time since they are the first teachers 

that children encounter. At the same time, physical education and sports teachers need to keep 

themselves up to date in their free time and adapt to the changes in their sports branches in 

today's conditions, both physically and in terms of knowledge. On the other hand, considering 

that the bad habits that students will acquire, especially in the transition to adulthood, will be 

determined by what kind of leisure time activities they participate in, we can talk about how 

important teachers' leisure time use and preferences are. In the study conducted by Aydın et al. 

(2019), which examined the perceptions of boredom in leisure time of pre-service teachers, it 

was concluded that the psychological resilience of pre-service teachers who stated that they 

participated in recreational activities “frequently” was high, and it is thought that teachers, like 

all individuals, should create free time for themselves for psychological renewal and staying 

strong and participate in recreational activities in these free times. 

In the light of this information, the aim of this study is to determine what leisure time 

means for individuals working as teachers and to examine the relationship between working 

hours and leisure time with different demographic variables. 

  



Cited in: Saygılı Şen, B., & Aydıldız Durhan, T. (2025). The meaning of leisure for teachers and the conflict 

between work and leisure. Journal of Peakpoint Sport & Recreation Research, 1 (1-2), 1-22. 

5 

©JPSRR 

METHOD 

Research model 

The research was conducted using the descriptive survey model, which is one of the 

survey models of quantitative research methods. A descriptive survey offers some 

quantification, usually a frequency analysis of a research group. The aim is to find out to what 

extent the existing literature supports a particular proposition or reveals an interpretable pattern 

(King & He 2005). This research method is used to describe the structure of objects, societies, 

institutions and the functioning of events (Cohen et al., 2007). 

Research group (population-sample) 

Teachers teaching at different levels from different provinces of Türkiye in the 2022-2023 

academic year participated in this study. The schools where the data were collected are as 

follows; Mersinbeleni Primary School - Aydın (Koçarlı), Aliya İzzetbegoviç İmam Hatip 

Secondary School - Bursa (Osmangazi), Çardak Secondary School - Bursa (Osmangazi), 

Çayırova İstiklal Secondary School - Kocaeli (Çayırova), Yahya Kemal Secondary School - 

İstanbul (Bayrampaşa), Cemil Meriç Kindergarten - Hatay (Erzin), Hasan Aybaba Anatolian 

High School - Osmaniye (Merkez), Karahasan Secondary School - Muş (Malazgirt), Metin 

Oktay Secondary School - Ankara (Çankaya), Kozan High School - Adana (Kozan), 

Cumhuriyet Science and Art Center - Mersin (Silifke), Altıeylül Fevzi Çakmak Primary School 

- Ankara (Kahramankazan), Bilal Saide Marufoğlu Primary School - Gaziantep (Nizip), Şehit 

Hüseyin Kısa Secondary School - İstanbul (Esenler), Çaylarbaşı Primary School - Şanlıurfa 

(Siverek), Gülbahar Hatun Kindergarten - Rize (Merkez), Cemile Çopuroğlu Secondary School 

- İstanbul (Pendik). Voluntary sampling method, which is one of the non-random sampling 

methods, was used to select the sample of the study. Voluntary sampling method is based on 

volunteerism. The person or persons participate in the research voluntarily (Baştürk & Taştepe, 

2013).  

Of the participants, 153 (74.3%) were women and 53 (25,.7%) were men.  70 (34.0%) of 

the participants were between the age of 24 to 33, 80 (38.8%) were between the ages of 30 and 

40, and 56 (27.2%) were 41 and over, and the majority (62.6%) were married. Regarding the 

work intensity of the participants, the majority of them (64.6%) stated that they work at a busy 

pace on a weekly basis. While the majority of the participants (57.3%) stated that they did not 

use their free time efficiently, it was determined that the majority (79.6%) regularly participated 

in leisure activities.  
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Data collection tools 

In addition to a personal information form consisting of 10 questions developed by the 

researcher as a data collection tool, a questionnaire including the “Meaning of Leisure Time 

Scale” developed by Esteve et al. (1999) and adapted into Turkish by Gürbüz et al. (2007) and 

the “Work-to-Leisure Conflict Scale” developed by Wong and Lin (2007) and adapted into 

Turkish by Sop (2014) were used. 

Meaning of leisure time scale 

The Leisure Time Meaning Scale, developed by Esteve et al. (1999) and adapted into 

Turkish by Gürbüz et al. (2007), was created to determine how people feel while participating 

in leisure activities. The scale is 6-point Likert-type (1=Strongly Disagree, 6=Strongly Agree) 

and consists of 35 items and 8 sub-dimensions (active passive participation, social interaction, 

perceived competence, usefulness of leisure time, perceived freedom, intrinsic motivation, goal 

management, work relationship). In the current study, the total scale internal consistency 

coefficients for the BZAQ were 0.87, and the sub-dimensions of active passive participation 

0.66, social interaction 0.63, perceived competence 0.64, leisure time utilization 0.68, perceived 

freedom 0.69, intrinsic motivation 0.63, goal management 0.74 and work relationship 0.74. 

Work-to-leisure conflict scale 

The Work-to-Leisure Conflict Scale, which measures participants' perceptions of the 

variables of work requirements and control over work and their perceptions of work-leisure 

conflict, was developed by Wong and Lin (2007) and adapted into Turkish by Sop (2014). It 

consists of 5 questions in 7-point Likert type (1 - completely disagree, 7 - completely agree) 

and one dimension. In the current study, the total scale internal consistency coefficient for the 

Work-to-Leisure Conflict Scale was found to be 0.80. 

Data collection/processing method 

 Two different methods were used to collect the research data. First, data collection tools 

(personal information form and scales) were materially reproduced from easily accessible 

schools and filled in by hand (paper and pen). Then, the research data were collected digitally 

using secure digital forms. In total, 253 data were collected and 206 data were obtained by 

removing 47 data that were found to be missing or incorrect.   

Data analysis 

 The data were analyzed in SPSS 25 program. In the analysis of the data, it was first 

determined whether the data were normally distributed. Then, since it was determined that the 

data were normally distributed, parametric tests were used. Descriptive statistics, independent 
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sample t test, one-way analysis of variance ANOVA and post hoc tests, Pearson correlation 

test and regression analysis were used in the analysis of the data. 

FINDINGS 

In this section, the findings regarding the analysis of the data collected from the 

participants through questionnaires will be shared. 

Table 1. Arithmetic mean, standard deviation, normality distributions and internal consistency coefficient 

(α) values for the measurement tools 

Dimensions Min. Maks. x̅ S.d. Skewness Kurtosis α 

Meaning of Leisure Time 3.14 5.63 4.39 0.46 -0.012 -0.016 0.87 

Active Passive Participation 2.20 5.80 4.00 0.78 -0.020 -0.668 0.66 

Social Interaction 2.00 5.80 4.14 0.73 -0.134 -0.345 0.63 

Perceived Competence 2.50 6.00 4.49 0.73 -0.231 -0.516 0.64 

Leisure Availability 2.40 5.80 4.63 0.67 -0.901 0.608 0.68 

Perceived Freedom 2.20 6.00 4.57 0.68 -0.877 1.010 0.69 

Intrinsic Motivation 2.00 6.00 4.42 0.79 -0.517 -0.295 0.63 

Goal Management 2.00 6.00 4.37 0.88 -0.495 -0.236 0.74 

Work Relationship 1.80 6.00 4.51 0.71 -0.623 0.733 0.74 

Work-to-Leisure Conflict 2.00 7.00 4.75 1.11 -0.171 -0.324 0.80 

Table 1 shows the arithmetic mean, standard deviation, normality distributions and 

Cronbach's Alpha values of the total and sub-dimensions of the BZAQ and the total scores of 

the ISZES. According to these findings, it was determined that the participants' BZAQ levels 

were high (X̄=4.39±0.46), the highest mean scores were in the sub-dimension of leisure time 

utilization (X̄=4.63±0.67), and the lowest mean scores were in the sub-dimension of active 

passive participation (X̄=4.00±0.78). It can be said that the participants' level of OESES was 

average (X̄=4.75±1.11). It was determined that the kurtosis and skewness values of the data 

showed normal distribution (Tabachnick & Fidell, 2013). 

Table 2. Independent sample t test findings between measurement tools and gender variable 

Dimensions Gender N S.d x̅ t p 

Meaning of Leisure Time 
Female 153 4.41 0.48 

1.095 0.23 
Male 53 4.33 0.42 

Active Passive Participation 
Female 153 4.03 0.78 

0.930 0.98 
Male 53 3.91 0.78 

Social Interaction 
Female 153 4.12 0.72 

-0.556 0.46 
Male 53 4.19 0.77 

Perceived Competence 
Female 153 4.50 0.75 

0.454 0.15 
Male 53 4.45 0.69 

Leisure Availability 
Female 153 4.64 0.70 

0.224 0.27 
Male 53 4.61 0.60 

Perceived Freedom 
Female 153 4.61 0.69 

1.457 0.55 
Male 53 4.46 0.63 
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Dimensions Gender N S.d x̅ t p 

Intrinsic Motivation 
Female 153 4.42 0.81 

-0.072 0.23 
Male 53 4.43 0.74 

Goal Management 
Female 153 4.40 0.87 

0.830 0.72 
Male 53 4.28 0.92 

Work Relationship 
Female 153 4.57 0.72 

2.025 0.75 
Male 53 4.34 0.64 

Work-to-Leisure Conflict 
Female 153 4.65 1.12 

-2.263 0.39 
Male 53 5.04 1.04 

According to the results of the independent sample t-test between Meaning of Leisure 

Time and Work-to-Leisure Conflict and gender variable in Table 2, it was concluded that the 

gender of the participants did not change Meaning of Leisure Time and Work-to-Leisure 

Conflict in a statistically significant way. Although statistically significant results were not 

obtained, it can be mentioned that female participants had higher mean scores in the total scores 

of Meaning of Leisure and its sub-dimensions of active passive participation, perceived 

competence, leisure usability, perceived freedom, goal management and work relationship, 

while male participants had higher mean scores in the sub-dimensions of social interaction and 

intrinsic motivation. In the Work-to-Leisure Conflict total mean scores, it was found that male 

participants had higher mean scores.  

Table 3. Independent sample t test findings between measurement tools and age variable 

Dimensions Age N S.d x̅ t p 

Meaning of Leisure Time 
24-33 106 4.31 0.48 

-2.625 0.00* 
34-50 100 4.47 0.43 

Active Passive Participation 
24-33 106 3.86 0.75 

-2.694 0.00* 
34-50 100 4.15 0.80 

Social Interaction 
24-33 106 4.12 0.74 

-0.382 0.70 
34-50 100 4.16 0.74 

Perceived Competence 
24-33 106 4.40 0.79 

-1.699 0.08 
34-50 100 4.58 0.67 

Leisure Availability 
24-33 106 4.51 0.69 

-2.608 0.01* 
34-50 100 4.76 0.63 

Perceived Freedom 
24-33 106 4.48 0.75 

-2.040 0.04* 
34-50 100 4.67 0.58 

Intrinsic Motivation 
24-33 106 4.34 0.80 

-1.571 0.11 
34-50 100 4.51 0.78 

Goal Management 
24-33 106 4.33 0.89 

-0.565 0.57 
34-50 100 4.40 0.88 

Work Relations 
24-33 106 4.45 0.75 

-1.283 0.20 
34-50 100 4.57 0.65 

Work-to-Leisure Conflict 
24-33 106 4.66 1.16 

-1.235 0.21 
34-50 100 4.85 1.05 

*p<0.05  
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Table 3 presents the independent sample t-test findings between the Meaning of Leisure 

Time and Work-to-Leisure Conflict and the age variable. According to these findings, 

statistically significant differences were found in the mean scores of the participants in the total 

(t=-2.625; p=0.00) and sub-dimensions of active passive participation (t=-2.694; 0.00), leisure 

time utilization (t=-2.608; p=0.01) and perceived freedom (t=2.040; p=0.04). It is seen that 

these significant differences are in favor of participants aged 34 and over in the total score, 

active passive participation, leisure time use and perceived freedom sub-dimensions of the 

Meaning of Leisure Time. Although significant differences were not detected in the total mean 

scores of the Work-to-Leisure Conflict, it is possible to mention that the mean scores of the 

participants aged 34 and over were higher. 

Table 4. Independent sample t test findings between measurement tools and marital status variable 

Dimensions Marital Status N S. x̅ t p 

Meaning of Leisure Time 
Single 129 4,41 0,46 

0,897 0,37 
Married 77 4,35 0,47 

Active Passive Participation 
Single 129 4,00 0,84 

0,018 0,98 
Married 77 4,00 0,69 

Social Interaction 
Single 129 4,13 0,74 

-0,259 0,79 
Married 77 4,16 0,74 

Perceived Competence 
Single 129 4,44 0,72 

-1,132 0,25 
Married 77 4,56 0,76 

Leisure Availability 
Single 129 4,68 0,66 

1,414 0,15 
Married 77 4,55 0,69 

Perceived Freedom 
Single 129 4,64 0,63 

1,800 0,07 
Married 77 4,46 0,74 

Intrinsic Motivation 
Single 129 4,49 0,79 

1,675 0,09 
Married 77 4,30 0,78 

Goal Management 
Single 129 4,38 0,90 

0,247 0,80 
Married 77 4,35 0,86 

Work Relationship 
Single 129 4,54 0,69 

0,946 0,34 
Married 77 4,45 0,73 

Work-to-Leisure Conflict 
Single 129 4,79 1,13 

0,698 0,48 
Married 77 4,68 1,08 

Table 4 presents the results of the independent sample t-test between Meaning of Leisure 

Time and Work-to-Leisure Conflict and marital status. According to these results, no 

statistically significant differences were found between the variables of marital status and 

Meaning of Leisure Time and Work-to-Leisure Conflict. When we look at the mean scores of 

the participants' marital status variables from Meaning of Leisure Time and Work-to-Leisure 

Conflict, it can be said that the mean scores are higher in favor of married participants in 

Meaning of Leisure Time total scores and sub-dimensions of leisure time utilization, perceived 
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freedom, intrinsic motivation, goal management, work relationship sub-dimensions and Work-

to-Leisure Conflict total scores, while the mean scores are higher in favor of single participants 

in Meaning of Leisure Time sub-dimensions of social interaction and perceived competence.  

Table 5. Independent sample t test findings between measurement tools and having a child variable 

Dimensions Having a Child N S.d x̅ t p 

Meaning of Leisure Time 
Yes 108 4.43 0.46 

1.493 0.13 
No 98 4.34 0.46 

Active Passive Participation 
Yes 108 4.08 0.81 

1.595 0.11 
No 98 3.91 0.74 

Social Interaction 
Yes 108 4.12 0.74 

-0.323 0.74 
No 98 4.16 0.73 

Perceived Competence 
Yes 108 4.46 0.74 

-0.558 0.57 
No 98 4.52 0.73 

Leisure Availability 
Yes 108 4.70 0.67 

1.489 0.13 
No 98 4.56 0.68 

Perceived Freedom 
Yes 108 4.66 0.61 

1.980 0.04* 
No 98 4.47 0.73 

Intrinsic Motivation 
Yes 108 4.51 0.80 

1.676 0.09 
No 98 4.32 0.77 

Goal Management 
Yes 108 4.39 0.89 

0.414 0.67 
No 98 4.34 0.88 

Work Relationship 
Yes 108 4.56 0.69 

1.146 0.25 
No 98 4.45 0.72 

Work-to-Leisure Conflict 
Yes 108 4.81 1.10 

0.880 0.38 
No 98 4.68 1.12 

*p<0.05 

According to the independent sample t-test findings between the Meaning of Leisure 

Time and Work-to-Leisure Conflict and the variable of having children, statistically significant 

differences were found only in the sub-dimension of perceived freedom (t=1,980; p=0,04) with 

the variable of having children. It is seen that this significant difference is in favor of the 

participants who have children. Although statistically significant differences were not observed, 

it was concluded that the participants who stated that they had children had higher mean scores 

in the total and active passive participation, leisure time utilization, perceived freedom, intrinsic 

motivation, goal management, goal management, work relationship and Work-to-Leisure 

Conflict total scores. In the sub-dimensions of social interaction and perceived competence, 

participants who stated that they did not have children had higher mean scores.   
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Table 6. One-way analysis of variance ANOVA between measurement tools and weekly workload variable 

Dimensions Workload N S. x̅ t p LSD 

Meaning of Leisure Time 

Low 26 4.38 0.50 

0.139 0.87 
 

 
Moderate 133 4.40 0.46 

High 47 4.36 0.45 

Active Passive Participation 

Low 26 4.16 0.74 

0.911 0.40 
 

 
Moderate 133 3.95 0.76 

High 47 4.05 0.86 

Social Interaction 

Low 26 4.25 0.76 

0,506 0.60 
 

 
Moderate 133 4.14 0.76 

High 47 4.07 0.65 

Perceived Competence 

Low 26 4.40 0.79 

2.020 0.13 
 

 
Moderate 133 4.44 0.73 

High 47 4.68 0.70 

Leisure Availability 

Low 26 4.50 0.68 

1,124 0.32 
 

 
Moderate 133 4.68 0.66 

High 47 4.57 0.71 

Perceived Freedom 

Low 26 4.50 0.76 

0.184 0.83 
 

 
Moderate 133 4.58 0.67 

High 47 4.60 0.67 

Intrinsic Motivation 

Low 26 4.46 0.77 

2.252 0.10 
 

 
Moderate 133 4.49 0.81 

High 47 4.21 0.73 

Goal Management 

Low 26 4.23 0.97 

0.365 0.69 
 

 
Moderate 133 4.39 0.89 

High 47 4.39 0.82 

Work Relationship 

Low 26 4.53 0.81 

2.024 0.13 
 

 
Moderate 133 4.57 0.66 

High 47 4.33 0.75 

Work-to-Leisure Conflict 

Low 26 4.41 1.26 

6.365 0.00* 3>2>1 Moderate 133 4.65 1.07 

High 47 5.22 1.00 

*p<0.05 

Table 6 shows the ANOVA test findings between the Meaning of Leisure Time and 

Work-to-Leisure Conflict and the weekly work intensity variable. According to these findings, 

no statistically significant differences were found between the Meaning of Leisure Time and its 

sub-dimensions and the weekly work intensity variable. On the other hand, statistically 

significant differences were found between the Work-to-Leisure Conflict and the weekly work 

intensity variable. These intragroup differences were found to be in favor of participants with 

high weekly work intensity.  
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Table 7. Independent sample t-test findings between measurement tools and the variable of efficient use of 

leisure time 

Dimensions Efficient Leisure Time N S. x̅ t p 

Meaning of Leisure Time 
Yes 88 4.38 0.47 

-0.197 0.84 
No 118 4.39 0.46 

Active Passive Participation 
Yes 88 4.07 0.77 

1.154 0.25 
No 118 3.94 0.79 

Social Interaction 
Yes 88 4.18 0.77 

0.752 0.45 
No 118 4.11 0.71 

Perceived Competence 
Yes 88 4.56 0.74 

1.170 0.24 
No 118 4.44 0.73 

Leisure Availability 
Yes 88 4.51 0.66 

-2.319 0.02* 
No 118 4.73 0.67 

Perceived Freedom 
Yes 88 4.53 0.65 

-0.791 0.43 
No 118 4.61 0.69 

Intrinsic Motivation 
Yes 88 4.35 0.82 

-1.166 0.24 
No 118 4.48 0.77 

Goal Management 
Yes 88 4.40 0.85 

0.431 0.66 
No 118 4.34 0.91 

Work Relationship 
Yes 88 4.48 0.73 

-0.536 0.59 
No 118 4.53 0.69 

Work-to-Leisure Conflict 
Yes 88 4.70 1.11 

-0.568 0.57 
No 118 4.79 1.11 

*p<0.05 

Table 7 presents the findings of the independent sample t-test between the Meaning of 

Leisure Time and Work-to-Leisure Conflict and the variable of productive use of leisure time. 

According to the results of these findings, statistically significant differences were found in the 

sub-dimension of utilization of leisure time (t=-2.319; p=0.02) with the variable of efficient use 

of leisure time. It is seen that these significant differences are in favor of the participants who 

answered no to the question of efficient use of leisure time.  

Table 8. Independent sample t-test results between survey instruments and participation in regular leisure 

time activities 

Dimensions Participation N S. x̅ t p 

Meaning of Leisure Time 
Yes 42 4.41 0.50 

0.391 0.69 
No 164 4.38 0.45 

Active Passive Participation 
Yes 42 4.09 0.66 

0.797 0.42 
No 164 3.98 0.81 

Social Interaction 
Yes 42 4.37 0.62 

2.306 0.02* 
No 164 4.08 0.75 

Perceived Competence 
Yes 42 4.76 0.67 

2.682 0.00* 
No 164 4.42 0.74 

Leisure Availability 
Yes 42 4.57 0.65 

-0.649 0.51 
No 164 4.65 0.68 
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Dimensions Participation N S. x̅ t p 

Perceived Freedom 
Yes 42 4.57 0.65 

-0.066 0.94 
No 164 4.57 0.69 

Intrinsic Motivation 
Yes 42 4.28 0.82 

-1.292 0.19 
No 164 4.46 0.78 

Goal Management 
Yes 42 4.20 0.94 

-1.343 0.18 
No 164 4.41 0.87 

Work Relationship 
Yes 42 4.40 0.77 

-1.102 0.27 
No 164 4.54 0.69 

Work-to-Leisure Conflict 
Yes 42 4.74 1.09 

-0.069 0.94 
No 164 4.75 1.12 

*p<0.05 

Table 8 presents the independent sample t-test findings between the Meaning of Leisure 

Time and Work-to-Leisure Conflict and the variable of regularly participating in leisure time 

activities. According to the results of these findings, it is seen that there are statistically 

significant differences in the sub-dimensions of social interaction (t=2,306; p=.02) and 

perceived competence (t=2.682; p=0.00) with the variable of regularly participating in leisure 

time activities. 

Table 8. Independent sample t-test results between survey instruments and participation in regular leisure 

time activities 

Variable B β t p R R2 F p 

Work-to-Leisure Conflict 0.440 0.184 2.677 0.00* 0.184 0.034 7.167 0.00* 

Dependent variable: Meaning of Leisure Time, p<0.05. 

In Table 9, simple linear regression analysis was conducted to predict work-leisure 

conflicts for teachers. Work-leisure conflict is a significant predictor for meaning of leisure 

(F(204)=7.167; p=0.00). Work-leisure conflict explains approximately 18% of the variance in the 

meaning of leisure. The predictive level of work-leisure for meaning of leisure is β=0.184. If 

there is an increase of 1 point in the meaning of leisure, there will be an increase of 0.440 points 

in work-leisure conflict. Accordingly, work-leisure conflict and leisure meaning are significant 

variables for each other.  

DISCUSSION AND CONCLUSION 

According to the findings of this study, which was conducted to determine the meaning 

of leisure time for individuals working in the teaching profession and to examine the 

relationship between work time and leisure time with different demographic variables, it can be 

said that the mean scores of the teachers obtained from the scales are at a high level for Meaning 

of Leisure Time and at an average level for Work-to-Leisure Conflict. It was determined that 
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Meaning of Leisure Time and Work-to-Leisure Conflict scales exhibited significant 

relationships and statistical differences with each other and with various variables. It was 

determined that there was a low level positive relationship between the participants' Meaning 

of Leisure Time and Work-to-Leisure Conflict. 

According to the results of the study, it was determined that teachers had high levels of 

Meaning of Leisure Time (4.39±0.46), the highest mean scores were in the sub-dimension of 

leisure time utilization (4.63±0.67), and the lowest mean scores were in the sub-dimension of 

active passive participation (4.00±0.78). It is possible to say that the meaning of leisure time 

according to teachers is the utilization of leisure time. This situation shows that teachers have 

leisure time according to them when leisure time is functional. When the literature is examined, 

it is possible to come across studies that support the current study. Dinç et al. (2019) concluded 

that the meaning of leisure time is high for university students, Batur (2019) for athletes, Kara 

et al. (2018) for adults. Although it was concluded that the level of Meaning of Leisure Time 

was high for teachers, it was determined that the level of Work-to-Leisure Conflict was average 

(4.75±1.11). Work-leisure time conflict causes people to be unable to focus on their work, to 

provide sufficient focus and to decrease their productivity. Work-leisure conflict results in 

people not being able to enjoy their professions by being caught between their work and non-

work lives when they cannot meet their needs. Work-leisure conflict, which affects people 

emotionally, can also cause occupational burnout, which is emotional exhaustion. In addition, 

work-leisure conflict is the result of mental stress that accumulates when an excessive workload 

reduces the time, energy, and opportunities for leisure and family and leisure activities 

(Greenhaus & Beutell, 1985). In this case, the fact that teachers have average mean scores on 

the Work-to-Leisure Conflict may not only affect the relationship between work and leisure, 

but may also lead to low relationships in making sense of leisure time for teachers. When the 

literature is examined, Kurtipek et al. (2021) found that public sector employees also had 

average levels of work-leisure conflict. This result supports the current study. 

It was concluded that the gender of the teachers did not statistically significantly change 

the Meaning of Leisure Time and Work-to-Leisure Conflict. Although there were no significant 

differences, the fact that male participants had higher averages on the Work-to-Leisure Conflict 

indicates that male teachers have a higher risk of experiencing work-leisure conflict. Again, it 

was determined that mostly female teachers obtained higher averages from the Meaning of 

Leisure Time. This shows that the importance given to leisure time by female teachers is higher 

than male teachers. In general, it can be said that the fact that women have more duties in their 
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lives outside of work causes leisure time to be more important for them. In the literature, there 

are studies that do not find significant differences between gender and Meaning of Leisure Time 

and OSCE (Kurtipek et al., 2021) as well as studies that find significant differences between 

gender and Meaning of Leisure Time and Work-to-Leisure Conflict (Gürbüz & Henderson, 

2013; Lakot, 2015; Kara et al., 2018; Batur, 2019; Dinç et al., 2019).   

Statistically significant differences were found in the total mean scores and sub-

dimensions of active passive participation, leisure time utilization and perceived freedom. It is 

seen that these significant differences are in favor of participants aged 34 and over. Although 

statistically significant differences were not detected in the other sub-dimensions and the total 

scores of the Work-to-Leisure Conflict, it can be said that the average scores of the participants 

aged 34 and over are higher. Accordingly, it can be said that as the age of teachers increases, 

they are able to make more sense of leisure time and experience more conflict between their 

work and leisure time. When the literature is examined, it is possible to come across studies in 

which statistically significant differences were found. Lakot (2015) found statistically 

significant differences between age and Meaning of Leisure Time. Again, contrary to the 

current study, the average scores of the students increased as their ages decreased. Lakot (2015) 

found significant differences. They found significant differences in sub-dimensions such as 

total, active passive participation, leisure time utilization and perceived freedom, and although 

these significant differences support the current study, unlike the current study, they concluded 

that the averages increased as the age decreased. In another study in the literature, Batur (2019) 

found statistically significant differences in the total scores of the Meaning of Leisure Time. 

These differences are in favor of athletes between the ages of 26 and 39. 

There were no statistically significant differences between Meaning of Leisure Time and 

Work-to-Leisure Conflict and marital status. Although there were no statistically significant 

differences between Work-to-Leisure Conflict and marital status, it was concluded that married 

participants had higher averages. This shows that married teachers may experience more work-

leisure time conflict. In addition, we found that the average scores were higher in favor of 

married participants in the total scores of the Meaning of Leisure Time and its sub-dimensions 

of leisure time utilization, perceived freedom, intrinsic motivation, goal orientation, and work 

relationship, and the average scores were higher in favor of single participants in the sub-

dimensions of social interaction and perceived competence, which are sub-dimensions of 

Meaning of Leisure Time. Considering these results, it can be said that married teachers use 

their leisure time more efficiently, feel freer in their leisure time, have more intrinsic motivation 
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to participate in leisure time activities, can be more managerial in planning the activities they 

will do in their leisure time and the activities they do in their leisure time support their work, 

while single teachers prioritize socialization in the activities they participate in their leisure time 

and feel competent in the actions and activities they do in their leisure time. Looking at the 

literature, it is seen that there are studies that support the current study (Kara et al., 2018; Batur, 

2019).  

According to the independent sample t-test findings between the Meaning of Leisure 

Time and Work-to-Leisure Conflict and the variable of having children, statistically significant 

differences were found only in the perceived freedom sub-dimension with the variable of 

having children. It is seen that this significant difference is in favor of teachers who have 

children. However, although statistically significant differences were not observed, it was 

concluded that the teachers who stated that they had children had higher mean scores in the 

total and active passive participation, leisure time utilization, perceived freedom, intrinsic 

motivation, goal orientation, work relationship and Work-to-Leisure Conflict total scores. In 

the sub-dimensions of social interaction and perceived competence, teachers who stated that 

they did not have children had higher mean scores. When the literature was examined, there 

were no studies on the variable of having children during the period of the current study.  

According to the results of the ANOVA test conducted between Meaning of Leisure Time 

and Work-to-Leisure Conflict and the weekly work intensity variable, statistically significant 

differences were found between Work-to-Leisure Conflict and the weekly work intensity 

variable. These intra-group differences were found to be in favor of the participants with high 

weekly work intensity. According to this result, the decrease in teachers' weekly work intensity 

will help them not to experience work-leisure time conflict. This conflict arises from teachers' 

lack of free time. According to the study conducted by O’Driscoll et al. (1992), the more time 

individuals allocate to their work, the more they feel the intervention of the duration and burden 

of work in meeting their responsibilities and needs in their non-work time, and the interaction 

of temporal demands related to work with non-work life and these demands reduce the 

satisfaction of non-work life, and therefore, employees will experience psychological pressures 

and work-leisure conflict. Looking at the literature, Çoban (2018) found that academic staff 

employees working more than 8 hours had difficulty in creating enough leisure time. According 

to Sop (2014), when there is an increase in working hours, there is an increase in work-leisure 

time conflict. He also found that there is a positive relationship between working hours and 

work-leisure conflict. Lin et al. (2014) concluded that low workload and flexible leaves can 
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reduce work stress and contribute to facilitating leisure satisfaction. According to Tsaur and 

Yen (2018) and Elbaz et. al. (2020) found that work-leisure conflict is a factor that negatively 

affects job satisfaction. 

According to the results of the independent sample t-test between the Meaning of Leisure 

Time and Work-to-Leisure Conflict and the variable of productive use of leisure time, 

statistically significant differences were found in the sub-dimension of utilization of leisure 

time. It is seen that these significant differences are in favor of the participants who answered 

no to the question of efficient use of leisure time. In this case, teachers who state that they do 

not use their leisure time efficiently can make their leisure time more usable.  

According to the results of the independent sample t-test between Meaning of Leisure 

Time and Work-to-Leisure Conflict and the variable of regularly participating in leisure time 

activities, it is seen that there are statistically significant differences in the social interaction and 

perceived competence sub-dimensions of the teachers with the variable of regularly 

participating in leisure time activities. It is seen that these significant differences are in favor of 

the teachers who stated that they regularly participate in leisure time activities. Accordingly, it 

can be said that teachers who regularly participate in leisure time activities have higher social 

interactions and prefer activities in which they can be successful in line with their skills. In the 

literature, Dinç et al. (2019) also found statistically significant differences in the active passive 

participation of university students and the perceived competence sub-dimension in parallel 

with the current study. According to the results of the study conducted by Lakot (2015), students 

who participated in leisure activities Very Rarely/Never stated that their perceptions of leisure 

time were low and their perceptions of leisure time increased as the frequency of participation 

increased. At the same time, statistically significant differences were found between the 

frequency of participation and the meaning of leisure time. These results are in parallel with the 

current study. Kurtipek et al. (2021) found statistically significant differences between the 

Work-to-Leisure Conflict and participation in regular leisure activities. They found that these 

differences were higher in public employees who did not participate in regular activities. 

According to Tolukan (2010) and Çoruh (2013), the majority of students sometimes/always 

have difficulty in utilizing their leisure time. According to the results of the survey study 

conducted by Balcı and İlhan (2006), university students mostly participate in leisure activities 

3 days a week and 12 days a month. This shows that students' leisure time is not at a sufficient 

level. Mansour and Tremblay (2016), Liu et al. (2022) and Wang and Shi (2020) concluded that 
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regular participation in leisure activities can reduce work-leisure conflict. According to Lin et 

al. (2014), work-leisure conflict is negatively related to leisure participation. 

As a result, it was found that teachers exhibited a high level of Meaning of Leisure Time 

(4,39±0,46) and a moderate level of Work-to-Leisure Conflict (4.75±1.11), and that Meaning 

of Leisure Time and Work-to-Leisure Conflict levels did not differ statistically according to 

gender and marital status variables; on the other hand, they differed statistically significantly in 

the variables of age, having children, weekly work intensity, efficient use of leisure time, and 

regular participation in leisure activities. It was also found that the meaning of leisure time 

explained 29% of the work-leisure conflict. In this study, data on the branches of teachers were 

not collected. This situation causes a deficiency in determining the differences according to the 

branches.  

Recommendations 

In line with the findings of this study, it is recommended that teachers should be 

encouraged to participate in regular leisure activities, their workload should be balanced by 

organizing their working hours, and awareness-raising trainings should be provided on the 

efficient use of leisure time in order to reduce work-leisure conflict and strengthen their 

perception of leisure time. In addition, in order to better understand the effects of variables such 

as age, family status and branch, focusing on these issues in future studies may contribute to 

the development of support programs suitable for the needs of teachers. 
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