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Abstract

The aim of this study is to investigate the leadership orientations of sports sciences faculty students according to
some parameters and to determine their relationship with their personality traits. The study covers a group of
students (h = 362) studying at the Faculty of Sports Sciences, whose ages vary between 18-30 years old. Leadership
Tendencies and Big Five Personality Traits surveys were used as measurement tools in the study. T-test, one-way
analysis of variance and LSD tests were used in statistical procedures. While the sub-dimensions of the leadership
scale, human-oriented leadership, are similar to each other, significant differences were detected in the sub-
dimensions of structural leadership, transformational leadership and charismatic leadership according to gender.
While there was no significant difference in the extroversion and emotional balance sub-dimensions of the Big
Five personality traits according to gender, a significant difference was found in the dimensions including
agreeableness, responsibility and intelligence/imagination. A statistically significant difference was found in all
sub-dimensions of leadership orientations according to the sports age variable. People-oriented, structure-oriented,
transformational leadership and charismatic leadership orientations were found to have a negative significant
relationship with emotional instability. It was concluded that the leadership orientations of sports faculty students
vary according to gender, competitive status and sports age, but do not vary according to the department they
study. In order for sports faculty students to have better leadership qualities and positive personality traits, it is
recommended that their active participation in competitions be increased and that they start their sports at an earlier
age.
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Spor bilimleri fakiiltesi ogrencilerinin liderlik yonelimlerinin belirlenmesi ve kisilik
ozellikleri ile iliskilerinin incelenmesi

Ozet

Bu ¢alismanin amaci spor bilimleri fakiiltesi ogrencilerinin liderlik yéonelimlerinin bazi parametrelere gére
arastiridmasi ve kisilik ozellikleri ile iligkilerinin belirlenmesidir. Calisma yagslar: 18-30 yas arasinda degisen Spor
Bilimleri Fakiiltesinde okuyan égrencilerden bir grubu (n=362) kapsamaktadir. Calismada ol¢iim aract olarak
Liderlik Yonelimleri ve Bes Biiyiik Kisilik Ozellikleri anketleri kullanilmistir. Istatistiksel islemlerde t- test, tek
yonlii varyans analizi ve LSD testleri kullanilmistir. Liderlik olgegi alt boyutlu olan insana yonelik liderlik
birbirine benzer iken, yapisal liderlik, doniigiimsel liderlik ve karizmatik liderlik alt boyutlarinda cinsiyete gére
anlamli farklilik tespit edilmistir. Cinsiyete gore bes biiyiik kisilik ozelliklerinde disa doniikliik ve duygusal denge
alt boyutlarinda anlamh farklilik géstermezken, uyumiuluk, sorumluluk ve zekd/hayal ozelligi iceren boyutlarda
anlaml bir farklilik bulunmugtur. Spor yast degiskenine gére liderlik yonelimleri tiim alt boyutlarinda istatistiksel
olarak anlamli bir farklilik bulunmugstur. Insana yonelik, yaprya yonelik, doniisiimsel liderlik ve karizmatik liderlik
yonelimlerinin duygusal dengesizlik ile negatif yonde anlamli iliskisi bulunmugtur. Spor fakiiltesi ogrencilerinin
liderlik yonelimleri cinsiyete gore, yarismact olma durumuna ve spor yasina gore degistigi, buna karsilik
okuduklar: boliime gére degismedigi sonucuna varilmistir. Spor fakiiltesi 6grencilerinin liderlik ozellikleri ve
olumlu kisilik ozelliklerinin daha iyi olmast i¢in yarismalara aktif katilim diizeylerinin artiridmasi yaninda onlarm
yaptiklart spora daha erken yaslarda baglamalar onerilir.
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INTRODUCTION

A leader is usually a person who brings a particular community together for specific goals
and guides and directs people to a goal (Cevahiroglu & Cakici, 2022; Devecioglu, 2018).
Leadership is a fundamental part of sports, especially regarding the effectiveness of teams in
sports environments (Cotterill & Fransen, 2016). Leadership is influencing the mission goals
and strategies of a group or organization, influencing the people in the organization to
implement the strategies and achieve the goals, influencing the continuity and identity of the
group, and influencing the culture of the organization (Cotterill & Fransen, 2021; Yukl & Van
Fleet, 1992). Leadership requires targeting, guiding, and providing support (Biilbiil & Sahin,
2020). A leader’s role behaviours, strategies and tactics are effective not only in the fulfilment
of tasks and in ensuring harmony in an organization but also the values, beliefs and behaviours
of followers (Helvaci, 2010). The leader can direct people in line with the organization’s goals
(Kagay & Soyer, 2020). Leaders reveal people’s personal and familiar potential, increase their
solution options, and direct them to a goal to reach their goal (Erdem & Dikici, 2009).

Leadership orientations are explained in four primary dimensions. Of these dimensions,
the structural framework or structural perspective includes a realistic approach to problems and
logical thinking. In this perspective, bureaucratic qualifications, command structure emerging
between subordinates and superiors, division of labour and assumed roles and positions are
essential. The priority of the leaders is that everyone understands the situation processes.
Transparent and clear goals are created in the leadership dimension of the structure. The
consequences of problems in this dimension are attributed to individuals. In human-based
leadership, there is a situation that values and supports the feelings and ideas of each group
member. Transformational leaders display specific characteristics, such as embracing ideals,
acting as role models, and caring for each subordinate (Arbonneau et al., 2001). In charismatic
or symbolic leadership, a person who inspires others has a strong communication network, is
open-minded, attaches importance to human values and culture, is creative and has a strong

imagination (Zengin & Somoglu, 2022).

Personality can include all the physical, psychological, genetic, and acquired qualities,
emotions, wishes, habits, and behaviours of the human being (Uzun et al., 2020). According to
many studies, the Big Five Personality Model consists of extraversion, agreeableness,
conscientiousness, emotional stability, and openness to experience (Goldberg, 1992). Concepts
such as extraversion, agreeableness, responsibility, emotional stability, intelligence, and
openness to experience or imagination are discussed among the five-factor personality traits
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(Goldberg, 1992; Rawat et al., 2023). The compatibility feature in the Five-Factor personality
model may include some of the terms “honesty-humility” (Lee & Ashton, 2008). On the
positive side of this factor, there are features such as being tolerant, gentle, peaceful, moderate,
and agreeable (Ashton et al., 2014). The Five Factor Model’s emotional balance feature
includes being stubborn, disagreeable, quarrelsome, inconsistent, and angry (Ashton et al.,
2014; Ashton & Lee, 2007; Tatar, 2017).

Individuals with good extroversion are more self-confident and are not afraid and uneasy
in their relationships. Emotional stability is defined as emotional stability and emotional
stability. Emotionally inconsistent people are more excited and anxious in their social
relationships. Conversely, agreeableness can be defined as meekness and agreeableness or a
person’s ability to relate positively to others. Responsibility can be explained as self-discipline
or self-control. People with high self-discipline have confidence and are determined. They aim
for success and focus on their work. These people have a sense of responsibility. People with a
shared sense of responsibility are undisciplined and unplanned. In addition to having
knowledgeable and original thoughts, developmental individuals think well and have a good

understanding and imagination (1nalh, 2019; Tatar, 2018).

It is essential that the leadership behaviours of the teachers, trainers, sports managers, and
recreation leaders studying sports sciences are good (Altinisik & Celik, 2022). A true leader
must provide the environment and motivate the organization’s members to use their capacities
best. The leader is expected to control the emotions of the individuals in his team. This is
because team members perform better when they feel comfortable and know they are valued
(Bozdag & Ergin, 2021). It is argued that students’ leadership development should be a priority
to help them form a strong leadership identity early (Adams et al., 2018; Villarreal et al., 2018).
It is recommended that students be exposed to leadership development programs that enable
them to increase their knowledge, competence, skills and abilities as future leaders (Adams &
Semaadderi, 2018). Again, good personality traits are also necessary for sportive success
(Demir & Karagozoglu, 2014). The specific sports branches applied to shape the personality
traits of the athletes (Predoiu, 2017).

In addition to academic knowledge and education, it is essential for athletes and
students to have qualities such as organizing certain activities, planning competence and
awareness, and harmony with their environment in terms of their professional status and

leadership. It is thought that sports faculty students taking leadership courses increase their
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leadership orientation. It is known that some of the students studying at the faculty of sports are
only trained, some of them actively participate in competitions at the national level, and some
of them are athletes at the international level. 1t was wondered whether the leadership
orientations and personalities of the students studying at the faculty of sports changed according
to gender. Again, the leadership orientations of the students may change according to the
departments they study, their active participation in the competitions and their sports
background. In addition, it is estimated that leadership orientations are related to personality
traits. For these and similar reasons, the study aims to investigate the leadership orientations of
sports faculty students according to some parameters and to determine their relationship with

personality traits.

METHOD

Participants

Students aged between18-30 participated in this study (n=362). The study participants
consisted of students studying at Ondokuz Mayis University Yasar Dogu Faculty of Sports
Sciences. Leadership and five major personality scales were used for the study. Incompletely
filled questionnaires and people in the specified age range were excluded from the study.
Descriptive analysis method was used in the study. The survey was conducted in a classroom
environment by attending classes. The data of 180 female and 182 male students who completed
the surveys completely were evaluated. The data of 180 female and 182 male students who
completed the surveys completely were evaluated. Students’ participation in the study is
voluntary. In the study, students from a single sports sciences’ faculty formed the sample group.
Care was taken to ensure that the Faculty of Sports Sciences consists of students from Physical
Education and sports teaching, coaching, sports management and recreation departments. In
this study, it was assumed that all students were healthy.

Leadership orientations questionnaire

Bolman and Deal (1990) developed a Leadership Orientation Questionnaire to evaluate
students’ leadership characteristics. The first part of this questionnaire includes Leadership
Behaviors or Leadership Orientation. This questionnaire, which has a 5-point Likert scale,
contains 32 items. The Turkish validity and reliability of the “Leadership Orientation Scale” by
Dereli (2003) were used in this study. The scale consists of four basic dimensions and 32 items.
Each dimension consists of 8 items. These are People-Oriented (People-oriented) Leadership
(items 2, 6, 10, 14, 18, 22, 26, and 30) and Structurally Oriented Leadership (items 1, 5, 9, 13,
17, 21, 25, and 29). Transformational Leadership (items 3, 7, 11, 15, 19, 23, 27, and 31) and
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Charismatic Leadership (items 4, 8, 12, 16, 20, 24, 28, and 32). The scale is a 5-point likert
type. Each statement is scored as “Never = 17, “Rarely = 2”, “Sometimes = 37, “Often = 47,
and “Always = 5”. A minimum of 8 points and a maximum of 40 points are taken from each
dimension. It is stated that a person with a high score from the sub-dimensions of the scale
consistently exhibits the relevant leadership feature. In contrast, a low score indicates that he
never exhibits (Dereli, 2003). It is stated that the high scores obtained from the sub-dimensions
of the scale indicate that the individual has a high tendency towards that leadership orientation
(Dursun et al., 2019). In this study, the Cronbach values of the scale were 0.85 for structure-
oriented leadership, 0.87 for people-oriented leadership, Transformational leadership, 0.89 and

charismatic leadership, 0.89. The reliability coefficient for the overall scale is 0.97.

Big Five-50 personality test

The Big Five-50 personality test (BSKT-50-Tr), translated into Turkish, was used in this
study. The Big Five-50 Personality Test consists of 50 items, and its sub-dimensions are
classified as extraversion, Agreeableness, responsibility, emotional stability, and Intelligence
or imagination. There are ten items in each dimension of this test. This test scoring is in the
form of a five-point Likert scale. Each item is scored from ‘not at all appropriate-1’ to ‘very
appropriate-5’. Individuals are asked to read each of the items and then rate how well they
believe they describe them on a 5-point scale (from not at all to very suitable) (Tatar, 2017;
Saucier & Goldberg, 2002). Skewness and kurtosis values of this study were calculated (£2)
and it was understood that the data showed normal distribution (George, 2011). In this study,
Cronbach’s alpha coefficients were 0.87 for Extraversion, 0.83 for Agreeableness, 0.80 for
conscientiousness, 0.86 for emotional stability, and 0.79 for Intelligence and imagination.

Statistical analysis
SPSS 25.00 package program was used to evaluate the data statistically. With the Kolmogorov-
Smirnov test, it was tested whether the data were normally distributed. It was determined that
the data showed normal distribution. While an independent sample t-test was used for the
difference between the two groups, one-way analysis of variance (ANOVA) was used to
compare groups with more than two groups. The LSD test was applied to determine between
which groups the difference between multiple groups was.

Ethics Committee

With the decision numbered 29.03.2023 of the Social and Human Sciences Research

Ethics Committee of Ondokuz Mayis University and decision number 2023-124, the study was
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approved with the title “Comparison of Versatile Leadership Orientation and Big Five
Personality Traits in Athletes”.

RESULTS

The leadership orientation scores of the participants in this study are given in Table 1,
and their Big Five personality traits are given in Table 2. Table 3 compares the Leadership
Orientations of the Students according to the departments, the Leadership Orientations
according to the competitor status in Table 4, and the Leadership Orientation scores according
to the Sports Age in Table 5. Table 6 shows the Relationships between Students’ Leadership

Orientations and Personality Traits.

Table 1. Comparison of leadership orientations sub-dimension scores of sports faculty students by gender

Parame_ters Gender N Mean St. Deviation t-test p
Clderhp e 182 333 204 149 01
Structural Leac-iership F;z/ln;?;e igg gégg g’ ;g -5.69 0.001*
ey wae 12 3001 440 568 0001
Teaershlp Wl 182 a1os 452 325 oo0r”

*p<0,05
While the sub-dimensions of the leadership scale were like human-oriented leadership
(p>0.05), significant differences were found in the sub-dimensions of structural leadership,

transformational leadership, and charismatic leadership (p<0.001).

Table 2. Comparison of the big five personality traits of the faculty of sports students by gender

Parameters Gender N Mean St. Deviation t-test p
Extraversion F,‘f/lrzfge igg gg:% g:gg 0.51 0.605
Compatibility Fonale 180 02 38 278 0.006*
Responsibility F:/lrgﬂe 128 ggg; gzg -4.65 0.001*
Emotion_al balance F:Argﬁge igg gjgé 36132 -0.27 0.787
bl femle % 2l S o

*p<0,05

While there was no significant difference in the sub-dimensions of extraversion and
emotional stability in the big five personality traits according to gender (p>0.05), a significant
difference was found in the dimensions including agreeableness, responsibility, and

Intelligence/Imagination trait (p<0.05 and p<0.001).
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Table 3. Comparison of the leadership orientation sub-dimension scores of the faculty of sports students
according to the departments

Parameters Department N Mean  St. Deviation F p

Physical Education and sports 110 33.37 3.42

People-oriented Coaching 94 32.64 3.83
leadership Sport Management 86 33.04 3.44 0.782 0.505

Recreation 72 33.21 3.18

Physical Education and sports 110 32.68 3.59

Structural Coaching 94 32.33 4,78
Leadership Sport Management 86 32.53 4.13 0.463 0.706

Recreation 72 31.96 4.35

Transformationa Physical Educatipn and sports 110 30.38 4.02
| leadership Coaching % 2988 471 0791 0503

Sport Management 86 30.30 3.77 ' '

Recreation 72 29.50 4.27

Physical Education and sports 110 30.44 4.39

Charismatic Coaching 94 30.34 5.02
leadership Sport Management 86 30.25 4.35 0.076 0.903

Recreation 72 30.12 4.77

There was no significant difference in the leadership orientation scores of the sports

faculty students according to the departments they studied (p>0.05).

Table 4. Comparison of the leadership orientation sub-dimensions scores of the students according to the

competitor status

Parameters Competitiveness N Mean ?’t- . F/LSD p
Deviation
The student who did not
People-oriented  participate in the competitions (1) 131 3144 3.36 ?3292 0.001*
leadership National level competitor (2) 133  32.60 3.08 2<é '
International level competitor (3) 98 35.89 2.30
The student who did not
Structural participate in the competitions (1) 131 30.39 3.89 izzgé 0.001*
Leadership National level competitor (2) 133 32.89 4.16 2<é '
International level competitor (3) 98 34.46 3.39
Transformationa _T_he stL_Jdent who d'd. r_10t 131  27.88 3.50 32.33
| leadership part|0|_pate in the compet_ltlons @ 1<23 0.001*
National level competitor (2) 133 31.22 3.82 ' ’
International level competitor (3) 98 31.39 4.40
The student who did not
Charismatic participate in the competitions (1) 131 2880 4.25 igzgg 0.001*
leadership National level competitor (2) 133  30.36 4.30 2<é '
International level competitor (3) 98 32.24 4.78
*p<0,05

The difference in the leadership orientation scores of the students who did not participate

in the competitions and the students who actively participated in the competitions at the national

and international level were found to be statistically significant (p<0.001).
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Table 5. Comparison of leadership orientations sub-dimension scores according to sports age

St.
Parameters Sport age n Mean Deviation F/LSD p
4 years and less (1) 110 32.06 3.13
People-oriented 5-8 years (2) 134 32.06 3.52 38.07 0.001*
leadership 9 and more (3) 118 35.17 2.78 3>1.2 ‘
Total 362 33.07 3.49
4 year?f)”d less 110 3088 3.80 1431
Eg;‘é‘étr‘;[ﬁ' 5-8 years (2) 134 3248 4.46 1<2 0.001*
P 9 and more (3) 118 33.75 3.77 3>1,2
Total 362 3241 4.19
4 years and less
Transformational 1) 110 28.33 3.39 14.54
leadership 5-8 years (2) 134 30.70 4.33 1<2,3 0.001*
9 and more (3) 118 30.95 4.30 2<3
Total 362 30.06 4.20
4 years and less 110 29.26 441
Charismatic (1) 7.37
leadershi 5-8 years (2) 134 30.09 4.36 3>'1 2 0.001*
P 9 and more (3) 118 31.53 4.82 '
Total 362 30.31 4.61
*p<0,05

A statistically significant difference was found in all sub-dimensions

orientations according to sports age variable (p<0.001).

Table 6. Relationships between students’ leadership orientations and personality traits

of leadership

SL TL E C R EB Intelligence
People-oriented o/ (gagx  0633*  0.187* 0109% 0.111% -0.571* -0.109
leadership
Structural - - ) _— - -
Leadership (SL) 0.739 0.679 0.022 0.087 0.459 0.512 0.183
Transformational 0.850% -0.121* 0.093  0.284*  -0.452* 0.027
leadership (TL)

Charismatic ) - T - )
leadership (CL) 0.030 0.146 0.334 0.516 0.026
Extraversion (E) 0.569*  0.162* -0.098 -0.080

Compatibility (C) 0.295* -0.060 0.111*
Responsibility
-0.164* 0.258*
(R) |
Emotiona *
balance (EB) 0.294

*p<0,05

It was found that people-oriented, structure-oriented, transformational leadership and

charismatic leadership orientations were negatively correlated with emotional instability

(p<0.001). Human-oriented leadership was positively correlated with extraversion and

agreeable personality traits, and negatively correlated with intelligence/imagination (p<0.05).

A positive relationship was found between the leadership orientation towards the structure and

the personality traits of responsibility and intelligence/imagination (p<0.001).
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DISCUSSION AND CONCLUSION

Students aged 18-30 years studying at the Faculty of Sport Sciences participated in this
study. In some studies, in the literature, it has been concluded that gender does not affect
leadership orientations (Arslan, 2020; Bayindir, 2020; Beltekin & Kuyulu, 2019; Cevahiroglu
& Cakict, 2022; Cengiz & Giilli, 2018; Dursun & Goksel, 2022; Diizce, 2021; Giiler &Amp et
al., 2020; Karatas, 2021; Karatas, 2017; Kurtyemez, 2021; Oztiirk, 2017; Shokoufeh &
Tiirkmen, 2019; Tapsin et al., 2020; Yilmaz & Yenel, 2020). significant difference was found
(Aygiin& Oztagyanar, 2019; Bulut & Baloglu, 2016; Cetintas, 2019; Eryiicel, 2018;
Devecioglu, 2018; Direk, 2020; Turhal et al., 2020; Unlii and Demirtas, 2023; Yasin & Tan,
2022). Aydin et al. (2016) Physical Education and Sports School students, Altinisik and Celik
(2022) Sports faculty students, Katkat et al. (2015) Physical education teachers, Atan et al.
(2018) University students (part of them) sports faculty students) found a significant difference
in favour of males in the leadership orientation scores according to the gender variable. In some
studies, according to the gender variable, there were results favouring men in some leadership
orientations, while similar characteristics of women and men were determined in some
dimensions. For example, Zengin and Somoglu (2022) found that male students’ leadership
characteristics towards people and structure were higher than females in sports faculty students.
They also stated that male and female students exhibit similar leadership characteristics in
Transformational and Charismatic leadership dimensions. While Cetinkaya and Imamoglu
(2018) and Sener et al. (2019) found differences in the sub-dimensions of structure-oriented,
human-oriented, or people-oriented leadership and charismatic leadership according to gender,
they did not find a significant difference in transformational leadership. In this study, while the
sub-dimensions of leadership scale were like each other (p>0.05), significant differences were
found in the sub-dimensions of structural leadership, transformational leadership, and
charismatic leadership (p<0.001). The leadership orientation scores of male students are higher
than female students’ leadership orientation scores in the dimensions with differences. The
difference between female and male students can also be attributed to gender-specific
differences and cultural characteristics regarding physical and mental aspects. Especially in
Turkish society, men play more dominant roles than women. In general, it can be thought that
the results are like some of the other research according to gender and different results, with
some of them depending on the personal characteristics of the students and the education they

receive.
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In some studies, significant differences were found in the personality traits of university
students according to gender (Koca et al., 2018). Again Uzun et al. (2020), in a study conducted
on students with sports education, stated that personality traits vary according to gender.
Similarly, Inall1 (2019) found no significant difference in extroversion, responsibility, and
intelligence/dreams but a significant difference in agreeableness and emotional stability in their
study with the five major personality traits tests. Inalli (2019) found that the total mean score
of the compatibility feature of female athletes was higher than the total mean score of the total
compatibility feature of male athletes. On the other hand, the emotional stability total score
average of male athletes is higher than that of female athletes. In this study, while there was no
significant difference in the sub-dimensions of extraversion and emotional stability, a
significant difference was found in the dimensions of agreeableness, responsibility, and
intelligence/imagination traits (p<0.05 and p<0.001). Male students have higher agreeableness,

responsibility, and intelligence/imagination scores than female students.

In a study, it was stated that the leadership qualities of university students receiving sports
education are important depending on the department they study, sports branch and duration of
active sports (Car, 2013). In a study by Yamaner et al. (2017), there was no significant
difference in leadership trait scores according to departments. In their study, Atan et al. (2018)
stated that in the sub-dimensions of structural, transformational, and charismatic leadership, the
scores of the students of the faculty of sports sciences were significantly better than the scores
of the students from other faculties. Sener et al. (2019) found a difference in the leadership
orientations of the students (structural, human-oriented, transformational, and charismatic
leadership) according to the department they studied. Unlii and Demirtas (2019) found a
significant difference between the political leadership orientations of sports management and
recreation department students in their study. In this study, no significant difference was found
in the leadership orientation scores of the sports faculty students according to the departments
they studied (p>0.05). There are courses with similar content for leadership education in
Physical Education and Sports Teaching, Coaching, Sports Management and Recreation
Leadership occupational groups, which allows students studying in different departments to
gain common characteristics (Devecioglu, 2018). In this study, the fact that the students’
leadership orientation scores were similar according to the departments they studied was
attributed to the fact that the students generally came from the same environment, took

leadership lessons, or received sports training in general.
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In a study on students receiving sports education, no significant difference was found
between the students’ sports experiences and leadership types (Diizce, 2021). In the study of
Zengin and Somoglu (2022), it was found that the leadership orientation of the amateurs
according to the sportive level variable is higher than the professionals. Moreover, it has been
suggested that the athletes who continue to play as amateurs are due to many reasons, such as
the desire to show themselves and achieve something and be professional. Dursun and Goksel’s
(2022) study found no statistically significant difference between leadership orientations and
the variable of doing licensed sports. In this study, the difference in the leadership orientation
scores of the students who did not participate in the competitions and those who actively
participated at the national and international levels was statistically significant (p<0.001). It is
the group with the lowest leadership orientation scores of the students who do not actively
participate in the competitions. It was observed that the students with the highest leadership
orientation scores were among the students who participated in international competitions or
were national athletes. It can be said that the participation of sports faculty students in national
or national competitions provides a positive development in their leadership characteristics.

In a study, no significant difference was found in the leadership orientation scale subscale
scores according to sports age (Cevahiroglu & Cakici, 2022). In the study of Zengin and
Somoglu (2022), a differentiation was found in the leadership orientation scores according to
the variable of the year of doing sports. In their study, it was suggested that leadership
orientations decreased or worsened as the years of doing sports (sports background) increased.
According to some studies, it has been stated that the year doing sports does not change
leadership orientations (Car, 2013). On the other hand, according to some research results, there
are results that the leadership orientation of athletes with a high sports background is higher
(Karatas, 2017; Karatas, 2021). This study found a statistically significant difference in all
leadership orientation sub-dimensions according to the sport age variable (p<0.001).
Leadership orientation scores of those with a sports background of 9 or more are better than the
other two groups (4 years and less and 5-8 years). It was observed that the scores of the sub-
dimensions of the leadership orientation scale increased as the age of sports increased. The fact
that the international level competitors have good leadership orientation scores in Table 5 is
compatible with the leadership orientation scores of those with more years of sports background
in this table. Students participating in international competitions probably have more sports
backgrounds. Considering that the sports age must be high for suitable leadership orientations,

it should be recommended that athletes start sports at an earlier age.
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Some studies state that the highest score is in the “Human-based leadership” sub-
dimension (Arslan & Uslu, 2014; Dereli, 2003; Dursun & Goksel, 2022; Giiler et al., 2020;
Sezer & Kahraman, 2018). In this study, however, leadership scores for structure and people

are higher than others.

When the sports field is considered, the personality profiles of the athletes are at similar
levels. There is low neuroticism, high extraversion and hard work, and moderate openness to
experience and hard work (Piepiora et al., 2021). It has been reported that emotional stability,
openness to experience, extraversion and conscientiousness are positively associated with
sports performance, while there is a negative correlation in agreeableness (Khan et al., 2016).
This study found a significant negative correlation between human-oriented, structure-oriented,
transformational leadership and charismatic leadership orientations and emotional instability
(p<0.001). Human-oriented leadership was positively correlated with extraversion and
agreeable personality traits and negatively correlated with intelligence/imagination (p<0.05). A
positive relationship was found between the leadership orientation towards the structure and
the personality traits of responsibility and intelligence/imagination (p<0.001). In general, good
leadership orientation scores are positively related to extroversion, agreeableness, and
responsibility, while negatively related to emotional instability. Positive personality traits of
sports faculty students will increase with suitable leadership orientations. The development of
the leadership orientations of the students of the faculty of sports sciences will contribute to the
development of positive personality traits, and the students with good positive personality traits
will have better leadership traits. It is recommended to include programs that provide positive
personality traits for leadership development in sports faculty students. Again, prioritising
leadership lessons and achievements is recommended to gain positive personality traits in sports

faculty students.

It was concluded that the leadership orientations of sports faculty students changed
according to gender, being a competitor and age of sports, but not according to the department
they studied. The active participation of sports faculty students in national and international
competitions and increased sports age has positively affected their leadership orientation. It has
been determined that leadership orientations increase positive personality traits. This study is
limited to sports science faculty students between the ages of 18-30. Additionally, students were
not asked questions about their health conditions. In future studies, it may be recommended to
ask questions about students’ health problems and exclude students with problems (especially
psychological ones) from the study. This study is limited to students of a single sports science’s
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faculty between the ages of 18-30. Additionally, students were not asked questions about their
health conditions. In future studies, it may be recommended to ask questions about students’
health problems and exclude students with problems (especially psychological ones) from the
study. To improve the leadership and positive personality traits of sports faculty students,
besides increasing their active participation in competitions, it is recommended that they start

their sports at an earlier age.

REFERENCES

Adams, D., & Semaadderi, P. (2018). Student leadership and development: A panoramic view of trends and
possibilities,  International ~ Online  Journal of Educational Leadership, 2(2), 1-3,
https://www.researchgate.net/publication/330600506

Adams, D., Kamarudin, F., & Tan, M.H.J. (2018). Student Leadership: Development and effectiveness. in d.
Adams (ed.), Mastering theories of educational leadership and management. Kuala Lumpur: University of
Malaya Press

Altnsik, U., & Celik, A. (2022). Investigation of the relationship between leadership orientations and emotional
intelligence levels of faculty of sport sciences students. Journal of Sport Sciences Research, 7(1),225-236

Arbonneau, D., Arling, J., & Kelloway, E. K. (2001). Transformational leadership and sports performance: The
mediating role of intrinsic motivation, Journal of Applied Social Psychology, 31(7), 1521-1534.

Arslan, A. (2020). Farkli spor branglarindaki sporcularin duygusal zekd ve liderlik davramglar: arasindaki
iliskinin incelenmesi [Doktora Tezi, Diizce Universitesi] Saglik Bilimleri Enstitiisii.

Arslan, H., & Uslu, B. (2014). Ogretmen adaylarinin 6grenme stilleri ile liderlik yonelimleri arasindaki iliski.
Egitim ve Bilim, 39(173), 341-355.

Ashton, M.C., & Lee, K. (2007). Empirical, theoretical, and practical advantages of the HEXACO model of
personality  structure.  Personality and Social Psychology Review, 11 (2), 150-166.
https://doi.org/10.1177/1088868306294907

Ashton, M. C., Lee, K., & de Vries, R. E. (2014). The HEXACOQO honesty-humility, agreeableness, and
emotionality factors a review of research and theory. Personality and Social Psychology Review, 18 (2),
139-152. https://doi.org/10.1177/1088868314523838

Atan, T., Unver, S., Kaplan, A., islamoglu, 1., & Demir, G. (2018). Comparison of leadership levels of students
at the faculty of sport sciences and other faculties, Universal Journal of Educational Research, 6(6), 1313-
1316

Aydin, R., Bozkus, T., & Kul, M. (2016). Examination leadership of the students studying according to gender
variable in the schools of physical education and sports, International Journal of Science Culture and Sport,
4(1),122-131

Aygiin, M., & Oztasyanar, Y. (2019). Buz hokeyi sporcularinin duygusal zeka ve liderlik 6zelliklerinin sportif
stirekli kendine giiven tizerine etkisi, SPORMETRE Beden Egitimi ve Spor Bilimleri Dergisi, 17(3),2002-
2012

188
©JROLSS


https://www.researchgate.net/publication/330600506
https://doi.org/10.1177/1088868306294907

Auf/ Cited in: Yazici, Y., & Imamoglu, O. (2024). Determining the leadership orientations of sports sciences
faculty students and examining their relationships with their personality traits. Journal of ROL Sport Sciences 5
(1), 176-192.

Bayindir, M. (2020). Examining the leadership orientation behaviours of the students studying at a school of
physical education and sports: The case of Istanbul Gelisim University. Mediterranean Journal of Sport
Science, 3(2), 260-268.

Beltekin, E., & Kuyulu, 1. (2019). Spor bilimleri fakiiltelerinde 6grenim goren dgrencilerin liderlik yonelim
diizeylerinin incelenmesi (Erciyes Universitesi 6rnegi). Herkes icin Spor ve Rekreasyon Dergisi, 1(1), 26-
29.

Bozdag, B., & Ergin, M. (2021). The Effect of empathic tendencies of university students on their leadership
behaviors preferred in sports, International Journal of Eurasian Education and Culture, 6(12), 60-87.

Bulut, M. B., & Baloglu, N. (2016). Universite &grencilerinin aile liderlik yonelimleri ile bazi demografik
degiskenler arasindaki iliskilerin incelenmesi. Ahi Evran Universitesi Kirsehir Egitim Fakiiltesi Dergisi,
17(2), 495-508.

Biilbiil, A., & Sahin, M. Y. (2020). Sporcularda istismarct yonetim algisi, Gazi Kitapevi.

Cengiz, R., & Giilli, S. (2018). Spor bilimleri fakiiltesi 6grencilerinin liderlik yonelimleri ile fiziksel saygi
diizeylerinin incelenmesi. Gaziantep Universitesi Spor Bilimleri Dergisi, 3(4), 94-108.

Cevahiroglu, B., & Cakici, H.A. (2022). The examination of their leadership orientations according to character
traits of athletes, Giimiishane University Journal of Health Sciences, 11(2), 688 - 701,
file://IC:/Users/asuss/Desktop/Liderliky%C3%B6nelim/10.37989-gumussagbil.1118583-2436110.pdf

Cotterill, S. T., & Fransen, K. (2016). Leadership in team sports: Current understanding and future directions.
International Review of Sport and Exercise Psychology, 9, 116-133.
https://doi.org/10.1080/1750984X.2015.1124443

Cotterill, S. T., & Fransen, K. (2021). Leadership development in sports teams. In Z. Zenko & L. Jones (Eds.),
Essentials of exercise and sport psychology: An open access textbook, pp. 588-612. Society for
Transparency, Openness, and Replication in Kinesiology. https://doi.org/10.51224/B1025

Car, B. (2013). Spor egitimi alan iiniversite ogrencilerinin liderlik 6zelliklerinin belirlenmesi [Yiiksek Lisans tezi,

Gazi Universitesi] Egitim Bilimleri Enstitiisii, Beden Egitimi ve Spor Ogretmenligi Ana Bilim Dali.

Cetinkaya, G., & Imamoglu, G. (2018). Universite spor egitimli dgrencilerin liderlik yonelimlerinin farkli

degiskenlere gore arastirilmasi, Uluslararast Sosyal Arastirmalar Dergisi, 9 (59), 719-725

Cetintag, Y. (2019). Karate antrenérlerinin liderlik yonelimlerinin incelenmesi [Yiksek Lisans tezi, Bartin

Universitesi] Egitim Bilimleri Enstitiisii, Beden Egitimi ve Spor Bilimleri Ana Bilim Dal1.

Dereli, M. (2003). A Survey Research of leadership styles of elementary school principlas/ilkogretim okulu
miidiirlerinin liderlik davraniglar: [Yiiksek Lisans Tezi, Orta Dogu Teknik Universitesi] Sosyal Bilimler

Enstitiisi.

Devecioglu, S. (2018). The leadership orientations of the students receiving sports education in Turkey,
International Education Studies, 11(8), 58-68. doi:10.5539/ies.v11n8p58

Dursun, M., Giinay, M., & Yenel, M.F. (2019). Cok yénlii liderlik y&nelimleri 6lgegi (CYLYO): Gegerlik ve
giivenirlik ¢alismasi, Uluslararasi Yonetim Akademisi Dergisi, 2(2), 333-347,
https://doi.org/10.33712/mana.596370

Dursun, E., & Goksel, A. (2022). Investigation of students’ leadership orientations (the sample of faculty of sports
sciences), Sportif Bakis, Spor ve Egitim Bilimleri Dergisi, 9(1), 111-123, www.sportifbakis.com, doi:
10.33468/shsebd.274

189
©JROLSS


https://doi.org/10.1080/1750984X.2015.1124443
http://www.sportifbakis.com/

Auf/ Cited in: Yazici, Y., & Imamoglu, O. (2024). Determining the leadership orientations of sports sciences
faculty students and examining their relationships with their personality traits. Journal of ROL Sport Sciences 5
(1), 176-192.

Erdem, O., & Dikici, M., (2009). Liderlik ve kurum kiiltiirii etkilesimi, Elektronik Sosyal Bilimler Dergisi, 8 (29),
198-213.

Eryticel, M. E. (2018). Spor egitimi alan tniversite dgrencilerinin liderlik 6zelliklerinin belirlenmesi. Electronic
Turkish Studies, 13(11),1584-1595

Direk, O. (2020). Spor bilimleri fakiiltesinde ogrenim goren dgrencilerin orgiitsel baghhik ve liderlik

yonelimlerinin incelenmesi [Yiiksek Lisans Tezi, Akdeniz Universitesi] Sosyal Bilimler Enstitiisii.

Diizgiince, A. (2021). Beden egitimi spor yiiksekokulu égrencilerinin liderlik tarzlarimin incelenmesi [ Yiksek
Lisans Tezi, Kafkas Universitesi] Saglik Bilimleri Enstitiisii Beden Egitimi ve Spor Anabilim Dali.

Goldberg, L. R. (1992). The development of markers for the Big-Five factor structure. Psychological Assessment,
4(1), 26.

George, D. (2011). SPSS for windows step by step: A simple study guide and reference, 17.0 update, 10/e. Pearson
Education India

Giiler, B, Dursun, M., & Gunay, M. (2020). Examining of leadership orientation of sports high school students.
International Journal of Contemporary Educational Studies (IntJCES), 6(2), 576-587

Helvaci, A. (2010). The levels of exhibition of ethical leadership behaviours by primary school administrators.
Journal of World of Turks, 2(1), 391-402.

Inalli, C. (2019). Su sporlariyla ugrasan sporcularin bes faktor kisilik yapilar: ve dfke ifade tarzlar arasindaki
iliski [ Yiiksek Lisans Tezi,Manisa Celal Bayar Universitesi] Saglik Bilimleri Enstitiisii Beden Egitimi ve
Spor Anabilim Dali

Kacay, Z., & Soyer, F. (2020). Is yeri yilmazliginin yordayicilar: orgiitselgiiven, lider-iiye etkilesimi ve is yeri
maneviyati, 128 pages, LAP LAMBERT Academic Publishing. ISBN-13: 978-6202563147

Katkat, D., Tungkol, M., & Sahin, M. Y. (2015). Beden egitimi 6gretmenlerinin liderlik yonelimlerinin demografik
degiskenler bakimindan analizi. Beden Egitimi ve Spor Bilimleri Dergisi, 7(1), 39-47.

Karatag, E.O. (2017). Beden egitimi ve spor yiiksekokulu dgrencilerinin liderlik yénelimleri ve 6z giiven

davranislarinin incelenmesi [ Yiiksek Lisans Tezi, inonii Universitesi] Saglik Bilimleri Enstitiisii.

Karatag, N. (2021). Spor bilimleri fakiiltesi 6grencilerinin liderlik yonelimleri ve iletisim becerileri tizerine bir
aragtirma [Yiiksek Lisans Tezi, Mugla Sitki Kogman Universitesi] Sosyal Bilimler Enstitiisii.

Khan, B., Ahmed, A., & Abid, G. (2016). Using the ‘Big-Five’for assessing personality traits of the champions:
An insinuation for the sports industry. Pakistan Journal of Commerce and Social Sciences, 10(1), 175-191.

Koca, F., Imamoglu, G., & Imamoglu, O. (2018). Sports status of high school students and investigation of
personality characteristics by gender. The Journal of Academic Social Science, 6 (80), 31-42.

Kurtyemez, H. (2021). Spor bilimleri fakiiltesi 6grencilerinin liderlik ézellikleri ile basart yonelimleri arasindaki
iliski: Samsun Ili Ornegi [Yiiksek Lisans Tezi, Ondokuz Mayis Universitesi] Lisansiistii Egitim Enstitiisii
Samsun.

Lee, K., & Ashton, M. C. (2008). Psychometric properties of the HEXACO personality inventory. Multivariate
Behavioral Research, 39 (2), 329-358. https://doi.org/10.1207/s15327906mbr3902_8

Oztiirk, K. E. (2017), Beden egitimi ve spor yiiksekokulu oégrencilerinin liderlik yonelimleri ve 6z giiven

davranislarimin incelenmesi [Yiiksek Lisans Tezi, Inonii Universitesi] Saglik Bilimleri Enstitiisii.

190
©JROLSS



Auf/ Cited in: Yazici, Y., & Imamoglu, O. (2024). Determining the leadership orientations of sports sciences
faculty students and examining their relationships with their personality traits. Journal of ROL Sport Sciences 5
(1), 176-192.

Piepiora, P., Petre, L., & Witkowski, K. (2021). Personality of karate competitors due to their sport specialization.
Archives of Budo, 17, pp. 51-58.

Rawat, S., Deshpande, A. P., Predoiu, R., Piotrowski, A., Malinauskas, R., Predoiu, A., ... et al. (2023). The
Personality and Resilience of Competitive Athletes as BMW Drivers—Data from India, Latvia, Lithuania,
Poland, Romania, Slovakia, and Spain. Healthcare. 11(6), 811.
https://doi.org/10.3390/healthcare11060811

Saucier, G., & Goldberg, L.R. (2002). Assessing the Big Five: Applications of 10 psychometric criteria to the
development of marker scales. BD Raad, M Perugini (Eds.), Big Five Assessment, Seattle, WA, Hogrefe
and Huber, p.29-58.

Sezer, G. O., & Kahraman, P. B. (2018). Ogretmen adaylarinin liderlik yonelimlerinin cesitli degiskenler agisindan
incelenmesi. Kastamonu Egitim Dergisi, 26(5), 1551-1560.

Shokoufeh, S., & Tiirkmen, M. (2019). Tiirkiye’de elit erkek ve bayan giiresgiler ile spor yapmayan bireylerin

liderlik ve saldirganlik diizeylerinin incelenmesi. Uluslararasi Egzersiz Psikolojisi Dergisi, 1(1),33-37

Sener, O.A., Durmaz, M., & imamoglu, O. (2019). Spor fakiiltesi égrencilerinde liderlik ézellikleri, 2. Uluslararas
Herkes icin Spor ve Welness Kongresi Tam Metin Kitabi, sh.646-651, (Editorler: Mehmet Ali Oztiirk-
Siileyman Goniilates).

Tatar, A. (2017). Translation of big-five personality questionnaire into Turkish and comparing it with five factor
personality inventory short form, Anadolu Psychiatry Journal, 18(1),51-61.
http://dx.doi.org/10.5455/apd.220580

Tatar, A. (2018). Comparison of factor structures of the long form five factor personality inventory and long form
HEXACO personality inventory-revised, Humanistic Perspective, 3(3),610-625.
https://doi.org/10.47793/hp.978662

Turhal, S. N, Tutkun, E, & Celik, A. (2020). The investigation of the relationship between leadership orientations
and social intelligence levels of sports manager candidates. Spormetre The Journal of Physical Education
and Sport Sciences, 18(4), 193-202

Uzun, M., Okudan, B., & Imamoglu, O. (2020, Kasim 07-09). Investigation of personality traits of sports educated
students, 18. International Sport Sciences Congress, Book of Abstracts, pp.488, Antalya, Tiirkiye

Unlii, C., & Demirtas, O. (2023). Activity and managerial leadership orientations of recreation and sport
management students, Journal of ROL Sports Sciences, 4 (1), 102-116.

Villarreal, S., Montoya, J. A., Duncan, P., & Gergen, E. (2018). Leadership styles predict career readiness in early
college high-school students. Psychology in the Schools, 55(5), 476-489. D0i:10.1002/pits.22131.

Yamaner, F., Aydogan, A., Imamoglu, O., & Yamaner, E. (2017; October,13-15). Investigation of leadership
features of amateur male soccer players with sports training, pp.55, The 9th Conference of the International
Society for the Social Sciences of Sport (ISSSS-2017), Sport and Tourism in the Context of Social Values.
Corum, TURKEY, www.issss2017.hitit.edu.tr

Yasim, 1., & Tan, M. (2022). Investigation of leadership orientations of physical education teachers and teachers
in  different branches, Mediterranean Journal of Sport Science, 5(4), 1016-1034.
https://doi.org/10.38021asbid.1171874

Yilmaz, M., & Yenel, I.F. (2020). Genglik kamplarinda gorev alan kamp liderlerinin liderlik yonelimlerinin
incelenmesi. Avrasya Spor Bilimleri ve Egitim Dergisi, 2(2), 118-134.

191
©JROLSS


http://dx.doi.org/10.5455/apd.220580
https://doi.org/10.47793/hp.978662

Auf/ Cited in: Yazici, Y., & Imamoglu, O. (2024). Determining the leadership orientations of sports sciences
faculty students and examining their relationships with their personality traits. Journal of ROL Sport Sciences 5
(1), 176-192.

Yukl, G. (2012). Leadership in organizations (Eighth, global edition. ed.). Pearson.

Zengin, S., & Somoglu, M.B. (2022). Investigation of leadership tendencies of students in sports science,
Mediterranean Journal of Sport Science, 5(1),483-502, DOI: https://doi.org/10.38021ashid.1207118

KATKI ORANI ACIKLAMA KATKIDA BULUNANLAR
CONTRIBUTION RATE EXPLANATION CONTRIBUTORS
Fikir ve Kavramsal Orgii Arastirma hipotezini veya fikrini olusturmak

Idea or Notion Form the research hypothesis or idea Yakup YAZICI
Tasarim Yontem ve arastirma desenini tasarlamak

Design To design the method and research design. Qe [/ANOEY
Literatiir Tarama Calisma i¢in gerekli literatiirii taramak

Literature Review Review the literature required for the study Yakup YAZICI

Veri Toplama ve Isleme Verileri toplamak, diizenlemek ve raporlastirmak Yakup YAZICI

Data Collecting and Processing ~ Collecting, organizing and reporting data Osman IMAMOGLU
Tartisma ve Yorum Elde edilen bulgularin degerlendirilmesi Yakup YAZICI
Discussion and Commentary Evaluation of the obtained finding Osman IMAMOGLU

Destek ve Tesekkiir Beyany/ Statement of Support and Acknowledgment
Bu ¢alismanin yazim siirecinde katki ve/veya destek alimmamaigtir.

No contribution and/or support was received during the writing process of this study.

Catisma Beyany/ Statement of Conflict

Arastirmacilarin aragtirma ile ilgili diger kisi ve kurumlarla herhangi bir kisisel ve finansal ¢ikar ¢atismasi yoktur.
Researchers do not have any personal or financial conflicts of interest with other people and institutions related to the
research.

Etik Kurul Beyani/ Statement of Ethics Committee

Bu arastirma, Ondokuz May1s Universitesi Etik Kurulunun 29.03.2023 tarih ve E-2023-124 say1li karari ile yiiriitiilmiistiir.

This research was conducted with the decision of Ondokuz Mayis University Ethics Committee dated 29.3.2023 and
numbered E-2023-124.

This study is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License

(CC BY 4.0).

192
©JROLSS


https://doi.org/10.38021asbid.1207118
https://creativecommons.org/licenses/by/4.0/
https://creativecommons.org/licenses/by/4.0/

